Gender Respect
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S ome people have experienced various forms of
sexual harassment as they growing up, but they
seldom take proactive approaches because of fear,
difficulties to prove themselves, and the lack of
legal knowledge. In general, when people face
sexual harassment, they choose to deal with it in a
negative way such as complaining to their friends
and relatives or regard it as bad luck.

In fact, the Taiwanese government has enacted
three laws to prevent sexual harassment and ensure
everyone's rights and safety in work, education and
life.

Three laws of preventing sexual harassment
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1.Act of Gender Equality in
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Definition of Sexual Harassment
Excluding sexual assault crimes, the so-called
sexual harassment in the Act refers to the sexual
statements or sexual behavior violating another
person's wishes and also to the following situations:
1.If a person's obedience to or rejection of
another's sexual advances become a condition
of obtaining, losing, or reducing their rights
and interests in work, education, training,
services, plans, or activities.

2. If texts, pictures, voices, images, or languages
and behaviors of discrimination, and insults, or
other methods are adopted. — For such reasons,
the other's person's dignity of character is
impaired. Or if another person feels scared,
feels disliked with hostility, or feels offended;
or if another persons’ work, education,

training, services, plans, activities, or other

normal habits are improperly influenced.

Sexual Harassment Actions

1. Kiss, hug, touch the breasts, buttocks, or other
private parts of the body.

2.Show humiliating, derogatory, hostile, or
harassing words or attitudes.

3.Show or circulate sexually explicit videos,
pictures or harassing texts.

4.Paw at somebody, lift or peek under someone's
skirt.

5.Pursue someone by tailing after or following
him/her.

6. Peek, take pictures, or stare at private parts of
someone's body.

7. Expose personal private area for no reason.

8.Make fun of someone's gender or sexual
orientation.


http://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0080067
http://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0080067
http://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0080067

On-Site Checks by Authorities

According to Article 6 of the Sexual Harassment
Prevention Act, municipal and county (city)
governments are in charge of coordinating,
supervising, and implementing the prevention of
sexual harassment. Thus, the owner of the site is
requested to reply to the self-monitoring checklist,
otherwise, the authorities will send faculties to

conduct on-site checks.

Self-monitoring Checklist
Does your site take the responsibility to prevent
sexual harassment? Please check yourself by the
form below.
Category
* Do your employees receive annual education
or training lessons for sexual harassment
prevention? Besides, can employees receive
official leave and subsidies?
D Yes D No
o Ifyes, the frequency of lessons are hold...
D Regularly D Encourage to participate in
e Do you establish measures to prevent and
sexual harassment? Please provide detailed
information.
a.Set up a hotline, fax, or mailbox to receive
appeals
b. Establish procedures and specific team to

deal with sexual harassment

c.The penalty for the victimizer

d.Implentment victims' privacy protection
e.Others

e Disseminate sexual harassment prevention
measuresin | | Office [ | Website

Protect Yourself
1. Clearly express your protest or rejection
2. Attract people's attention and ask for help
3. Report to the police or call 113 for assistance
4. Preserve relevant evidence, such as
a.All details, including people,
circumstances, times, places, objects, and
numbers
b. The way you deal with it after the incident
occurred
c. Who did you talk to after the incident
happened?
d.The feelings and subsequent effects on
physical, mental, and daily life
e.Asking the witness to provide what he/she
saw or heard
f. Collecting all the evidence. (monitor
records, communication records)

Control Yourself. Do not be a victimizer!
1. Respect others and build the proper concept of
gender equality.
2. Do not make dirty jokes or tease others.
3. Do not touch others without permission.
4.Do not spread pornographic information
through the internet or cellphone.
5.Those at the top of the hierarchy should clarify
the relationship with their subordinates.
6. Do not view people's kindness as sexual interest.
7.Before physical contact with others, while
performing medical care, fitness instructions,
etc, you should elaborate on what you are
going to do in advance and remove unnecessary
body contacts.
8.If it's necessary, please turn on recording
devices.

Definition of the Site Owner

The owner of the sites means the one who owns the
site where sexual harassment occurred. The owner
should be responsible for the incident.

The Responsibility of the Site Owner

1. Prevent sexual harassment.

2. Hold regular educational lessons on preventing
sexual harassment.

3.The owner should take effective and remedial
measures immediately when sexual harassment
happened. In addition, the owner should also
pay attention to the following points:

a. Protect victim's privacy and rights.

b. Maintain or improve the security of the site.

c. Conduct Other prevention or improvement
measures.

4. Establish specific contact for sexual harassment
appeals (If the service number is over 10 people,
the owner should set up a hotline, fax, or
mailbox to receive appeals, and regulate the
procedure and assign specialists to deal with it.
Besides, if the service number is over 30 people,
the owner should establish and disseminate
measures on sexual harassment prevention.

5.Take appropriate actions and send the appeal to
municipal or county (city) governments within
7 days, although the owner is not the victimizer
or employer.

6.Can not treat related people (complainant,
informant and witness) differently when the
harassment happened.

7. Provide appropriate assistance to the victim.


https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0050074
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