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The three sexual harassment
prevention act

Gender Equality in Employment Act: Gender Equality Education Act:
Guaranteed the rights to work Guaranteed rights to education

Sexual Harassment Prevention Act:
Guaranteed personal safety



Definition of sexual
harassment

Excluding sexual assault crimes, the so-called
sexual harassment in the Act refers to the sexual
statements or sexual behavior violating another
person's wishes and to the following situations:

If a person's obedience to or rejection of another's If texts, pictures, voices, images, or other
sexual advances become a condition of obtaining, objects are used to inundate or intimidate; or if
losing, or reducing their rights and interests in work, languages and behaviors of discrimination, and
education, training, services, plans or activities. insults or other methods are adopted. — For
such reasons, the other's person's dignity of

v w character is impaired. Or if another person
feels scared, feels disliked with hostility or feels
) offended; or if another persons' work,
education, training, services, plans, activities,

. or other normal habits are improperly
influenced.

Sexual Harassment Behaviors

Making jokes about
someone's gender or
sexual orientation

Exposing privacy for no reason

Showing or sending texts, pictures,
voices, images, or other objects
used to inundate or intimidate
.anguages and behaviors @ Peeping, candid photography
discrimination, insults, or other Keeping an eye on personal
methods are adoptet body parts

Stalking, tailgating, and unwelcome

pursuit

Pawing at someone, pulling

toon Taking the opportunity to kiss, hug,
up others': s_k“'t' or touch the chest, buttocks, or other
upskirting private parts of the body



Misconceptions of sexual harassment
didn't say no on the spot,
o it doesn't count as sexual

ow can you still laugh if you
vl are sexually harassed?
harassment
Filing a complaint afterward, the = He/she is a good person, jt i§, =
inside story is probably not.sinﬁ / impossible to harass oth@hs D

W@{/ fi i
Male or same sex will not
be sexually harassed

He/she must do/wear/say He/she is too sensitive, lacks sense of
omething to be sexually harass humor, how could it be possibleito be

. hurt? =

How could he/she be sexually
harassed for being so safe?

"Could it be a false accusation,

revenge, or a power struggle?

Self-protection to avoid
getting harmed

Clearly express Get the attention Report to the Safeguarding
protest or rejection | of others and ask police or call 113 evidence related
to the person to for help or And seek for to people and the
avoid the opponent} reprimand the assistance surroundings.

from getting an opponent to stop




Self-discipline to avoid becoming a perpetrator

Do not tell
dirty jokes
or
molesting
others

Don’t easily

touch others | internet to

without
consent

Don’t use the

spread
pornographic|
information

The superior
should pay
attention to
the power
difference
relationship
with the
subordinate

If not sure of
the other's
will, prefer
not to say it
or not to do

it first

Please
explain
clearly and
ask for
consent for
physical
contact
required for
megical =
care or
fitness

Responsibility

Sexual Harassment Prevention and

Organize regular educational training about
sexual harassment prevention or encourage

-

o

—"

Immediately take effective corrective YW
v . ;
u measures when becoming aware of the
occurrence of sexual harassment. 4

window for

treatmen

their members to join the training.
# No inappropriate differential
treat n the event of sexual
harassment
Employers and institutions shall

provide the parties with appropriate
assistance in accordance with the law

If the number of the organization's staff, employees, or customers reaches
over ten, an appeal channel for mediation and handling should be set up. If
the number of people reaches over thirty, measures for sexual harassment

prevention should be formulated and be publicly announced.



Related Penal Provisions

Article 20
A person who sexually harasses another
person shall be fined not less than NT$ 10,000
but not more than NT$ 100,000 by the
municipal and county (city) competent
authorities where the person who sets his or
her domicile.
Article 21
A person who oversees education, training,
medical treatment, public affairs, business

affairs, employment, or other relevant fields,
and uses his or her power, influence, or
opportunity to make sexually harass another

Article 22 A person who violates the
regulations of the latter part of paragraph
1 and paragraph 2 of Article 7 shall be
fined not less than NT$ 10,000 but not
more than NT$ 100,000 by the municipal
and county (city) competent authorities
where the person who sets his or her
domicile. If the behavior is not corrected
within a required period specified in the
verdict given, a fine shall be imposed for
each violation.

Article 25 When a person kisses, hugs or
touches the bottom, breast, or other
physical private parts of the other person
when the latter one cannot quickly
respond or resist: this person shall be
imprisoned for a definite term of less than
two years, do forced labor service under
detention, or separately or jointly fined
not more than NT$ 100,000. About the
crime mentioned in the previous
paragraph, a prosecution for such crime

person: a heavier fine, up to 50% extra should
be imposed on the person.

may be instituted only upon a complaint.

On-site inspection by the competent
authority

Handling items Correspond lllustration
Employees receive sexual harassment
Article 6 of the Sexual Harassment Prevention Act prevention education and training §
To implement the prevention and control of sexual harassment, the every year and are given tolerance Course Title:
competent authorities of the municipal and county (city) leave and related subsidies. | Class hours:
governments are given the role of coordinating, supervising, and [ held regularly [ Participation is
implementing the prevention and control work. As a result, the site encouraged
owner may be notified by the competent authority to respond to Eetablihiertial Darass ment prevertion
the self-checklist, or to conduct an on-site inspection of the site. RNt
. L= e der
Self—CheCkl Ist special mai’lbox, or email o Fax:
Does your facility fulfill the prevention and control responsibilities [DlEstablish procedures for handling Email: Address:
stipulated in the Sexual Harassment Prevention Act? Please do@  complaints of sexual harassment and Processing procedure
self-examination: special handling personnel or units, (please attach additional
[Declaration of Sexual Harassment H information):

Name of the special
processing unit or

Prevention
[Csexual Harassment Complaint,

Investigation and Handling Mechanisms, person:

OPunishment for offenders. Other Sexual

DPrivacy of the parties Harassment Prevention
Measures:

[Cother sexual harassment prevention
measures.

Public disclosure of sexual

harassment prevention measures
. [ Post in the location
[[IWebsite announcement

Photo posting (please
= attach the photo)
Announcement URL:



